	BATH AND NORTH EAST SOMERSET COUNCIL

JOB DESCRIPTION

	SERVICE:    Development & Major Projects

	POST TITLE:
Assistant Director – Regeneration and Development
	POST NO:  TBA (HR)

GRADE:  TBA (HAY)
        

	RESPONSIBLE TO:
Director of Development & Major Projects

	REPORTING TO THIS POST:  Regeneration Manager, Economic Development Manager, and respective teams


CONTEXT

Development & Major Projects has launched a vision for Bath & North East Somerset which sets out Economic and Development objectives over the next 20 years.  The vision responds to the needs of the Regional Spatial Strategy, the Local Plan, and the need to bring forward physical regeneration through development projects.  Combined with this is the need to develop the local economy through support to businesses and the attraction of new employment opportunities.

1.
JOB PURPOSE

The primary purpose of this post is to take an ‘intelligent client’ role, responsible for the delivery of the Council’s regeneration and development strategy including responsibility for the economic development components. This will involve establishing a long term delivery vehicle for the development of the area and the production and implementation of a delivery methodology. This will include leading work across all the Council’s service areas to ensure that any long term implementation plans have wide support and integration across Council Directorates.

The post holder will be responsible for leading a multi disciplinary team to develop a variety of complex regeneration and public realm projects, both for direct Council schemes and with the private sector. This will involve employing a range of consultants and developing a number of complex regeneration projects.       

As an Assistant Director, the post holder will contribute to general management, development and review of the Directorate, both in terms of services provided and staff, in accordance with the Council’s values, policy and other objectives, and ensuring maximum effectiveness and efficiency of services.

2.
PRINCIPAL ACCOUNTABILITIES

a)
Departmental
1. To work with the Director of Development & Major Projects and his senior management team, participate in the formulation of detailed Team objectives and policies.

2. With the Director of Development & Major Projects, ensure the effective and efficient implementation of Council policies and objectives.

3. To implement the Vision for Bath & North East Somerset through a delivery strategy that can be established together with a suitable planning regime to implement the strategy.

4. 
To support the Vision across the Council Service Areas to gain cross-Council support for the Vision.

5. 
To develop, maintain and implement effective procurement processes (with the Commercial Manager)  relating to regeneration and development project work.

6.
To assist in ensuring the Team’s services are responsive to community needs and that equal opportunity and health and safety issues are identified and addressed effectively.

7.
To ensure that the team reports effectively to all Governance bodies within the Council and where necessary, to external agencies.

8
To promote effective and accessible communication with staff, service users, internal clients, the general public and others as appropriate.

9.
To monitor Economic Development data, to build relationships with local and national potential employers and to develop initiatives to improve business competitiveness.

10.
To identify new and additional sources of external funding opportunities, to apply for funding where appropriate and manage any such funding in line with the funder’s requirements.

b)
Functional
1. Strategic management of a wide range of mixed-use regeneration and development projects in and around the Bath / North East Somerset Area. 

2. To plan and coordinate regeneration programmes, relating mainly to physical regeneration, but taking into account social and economic elements of developmental work.

3. To appoint external providers, including both consultants and contractors for programmes of work carried out by Bath and North East Somerset Council in line with the Council’s standing orders.

4. Liaise with other internal teams and departments to ensure the best interests of the Council are maintained in all ongoing regeneration work.

5. Coordination of project deadlines and budgetary restrictions to ensure work within regeneration programmes is delivered on time and without overspend.

6. To negotiate Heads of Terms and legal agreements with potential private sector developers (in conjunction with the Head of Property).

7. To work with the Head of Property to ensure maximisation of the Council’s assets and promote increased value.

c)
Managerial

1.
Take action for and on behalf of the Director of Major Projects in all matters relating to ongoing schemes of development and regeneration.

2.
Programme Management leadership on delivery of regeneration and development programmes, through coordination of staff internally, diverse groups of stakeholders, including external investors, and multi-disciplinary teams (working with the Head of Project Management).
3.
Conduct regular performance assessment of members of the Regeneration and Development team, allowing their continued professional development and improving the capabilities of the team.


4.
With the Director and other senior service managers, contribute to the financial and service planning of the Directorate. 


5.
To represent the Directorate of Development & Major Projects in cross-service corporate working as requested by the Director and take action on his behalf in such matters. 

6.
To contribute a proportion of their time to the management of the Council, e.g. by participation in the Assistant Directors Management Board and following through related initiatives and actions.

7.
Owning, implementing and managing Performance Management systems and driving a culture of continuous improvement in the service.  

3.
QUALIFICATIONS, KNOWLEDGE AND EXPERIENCE

a)
Essential

1. Demonstrates management practices and behaviours, as defined in the Council’s ‘Competency Framework’ at the highest level (level 4).

2. Professionally qualified or sufficiently experienced in a discipline related to the Built Environment.

3. Proven success in the management and delivery of mixed-use urban regeneration and/or development programmes, in a public or private environment.

4. Commercial experience and a clear understanding of developers funding arrangements. 

5. Proven negotiation skills in previous property development work.

6. Excellent management skills, proven in similar assignments.

7. Possessing a clear understanding of multi-agency and public/private partnership regeneration schemes, often involving diverse funding streams.

8. Ability to build effective teams.

9. Experienced in the appointment and management of a variety of consultants.

b) Highly Desirable

1. Practical Development / Regeneration background.
2. Experience of simultaneously directing and managing multiple programmes of investment.
3. An understanding of how to manage and maximise impact of multi-disciplinary teams.

4. Experience of the relationship between diverse facets of regeneration i.e. economic, physical and social.

5. Experience of working with public / private investment partnerships.

6. Experience of working with or for the public sector, advising stakeholders and elected representatives.

7. Knowledge of economic development and experience of business development.

8. Knowledge of planning (both town planning and master-planning).

9. Knowledge of the principles of sustainable development.

4.
DIMENSIONS
Nos. of staff/projects managed:
The post holder will possess direct responsibility for a team of staff covering a variety of disciplines.  It will also be necessary to work closely with other individuals and teams within both the Development & Major Projects team across the Council, and other partner organisations. The post holder will also at times be expected to act for and on behalf of the Director of Development & Major Projects.


Budgets:
The budgets directly and indirectly managed will vary over time according to actual project initiation.

5.
PHYSICAL EFFORT



No particular requirements

6.
WORKING ENVIRONMENT



No additional factors

7.
GENERAL

1. To undertake such other duties and responsibilities as are specified by the Director of Development & Major Projects, and are commensurate with the level of the post.

2. This job description only contains the principal accountabilities relating to this post, and does not describe in detail all the duties required to carry them out.

3. To ensure his/her personal health, safety and welfare in accordance with legislation and Council policy.

Employee’s Signature:  ........................................................

Manager’s Signature:  ...........................................................

Date Effective:
