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SCHOOL PROSPECTUS

2008 / 2009
General Information

………………………………………………………………………………………………………………

Name: St. John’s Ladywood CE Primary School

Address: St. Vincent St. West

                 Ladywood

                 Birmingham

                 B16 8RN

Tel: 0121 675 1398

 Head Teacher: Mrs S Lea BA (Hons), PGCE, NPQH.
  Deputy Head: Miss S Foulkes
Chair of Governors: Mr G Roberts.

Parents and prospective parents may visit the school by prior arrangement.
Ethos.

………………………………………………………………………………………………………………

St John’s is a Church of England School that has close links with St John’s and St Peter’s Church / staff and the Birmingham Diocese. The school promotes Christian values of caring, helping and supporting all children regardless of their sex, race, faith, culture or ability. We welcome children / parents of all faiths and celebrate both the religious and cultural diversity of our pupils. The curriculum takes into account the range of faiths / cultures both within the school, community and the country. The school subscribes to the work of the “Ladywood Interfaith Education Project”, a joint scheme between the Local Buddhist Vihara, the Birmingham Progressive Synagogue and St. John’s and St. Peter’s Church. The work undertaken relates to the Birmingham RE agreed syllabus taught in school and includes visits to sacred places as well as teaching and workshops on appropriate themes. The school and all of the staff promote tolerance, understanding and acceptance of others’ beliefs.
Dear Parents,
St. John’s Ladywood is a voluntary controlled Church of England Primary School. We take children from the age of 4 (into our Reception Class) until the age of 11 (when they then move on to their secondary schools).

We are situated in the heart of Birmingham close to the Symphony Hall and the National Indoor Arena. The area is one of re-generation and growth.

We offer a broad curriculum that is constantly under review and designed to enable children to obtain knowledge, develop skills and understanding and to be aware of personal and spiritual values.

We rely upon the support from parents so that we can achieve the best for every child in school. Your child’s development is important to us and we welcome parents’ involvement.

We hope you will enjoy sharing these important years with us.

Mission Statement.

………………………………………………………………………………………………………………

*At St John’s School we value all our pupils and promote good self-esteem.

*We believe that our pupils are entitled to the best education within a safe and caring environment and we take every opportunity to celebrate their achievements.

*We believe that improving the core skills of Numeracy and Literacy is the responsibility of all staff.

*We celebrate cultural and ethnic diversity.

*We encourage all pupils to oppose racial discrimination and aim to equip them with the necessary skills to challenge such racism.

*We work to provide equal opportunities to ensure all pupils have skills and support to access the curriculum.

*We strive to develop their potential for life-long learning.
*We encourage independence in life and learning and help children relate well to others.
*We believe that parents are the partners in the life of the school and education of their children.

*We believe that ICT capability is an entitlement for all pupils in our school.
Safeguarding & Promoting Welfare

………………………………………………………………………………………………………………

The school’s first priority is the welfare of our pupils. We are committed to the highest standards in protecting and safeguarding the children entrusted to our care at all times.

At St. John’s in order to protect our children, we aim:

· To create an atmosphere where all our children can feel secure, valued and listened to.

· Recognise signs and symptoms of abuse.

· Respond quickly and effectively to cases of suspected abuse.

Our school will support all pupils by:

· Encouraging self-esteem and self-assertiveness whilst not condoning aggression or bullying.

· Promoting a caring, safe and positive environment within the school.

All staff have a legal responsibility to refer concerns if they feel a child is being harmed, at risk of harm or receive a disclosure 

(intentionally or unintentionally) from a child.

The Head Teacher is required by law to refer cases to the Department of Social Care & Health who will then investigate the matter.
Admissions

………………………………………………………………………………………………………………

Our school follows the LEA policy on admissions. If we are full then parents may appeal for a place. The following criteria will apply: 

1. Looked After Child (In Public Care).

2. Brothers or sisters already in the school.

3. A Christian faith background and parents apply on denominational grounds.

4. Child residing in the immediate area.

Parents wishing to enroll their children may telephone or call to make an appointment to visit the school. 

Parents wishing to register their children for Reception will need to contact the LEA to register their interest in a school / schools. The LEA will inform the parents and the school of a place for their child. 

Parents of children starting in the Reception Class, in September, will be invited into school to bring their child to meet their teacher, this happens in June. They will be told about the school, its staff and its routines etc
Equal Opportunities.
………………………………………………………………………………………………………………

The school seeks to provide equality of access to the curriculum irrespective of gender, ethnicity, disability, Special Educational Needs or socio-economic background. Equal Opportunities are reinforced through curricular areas as well as in Citizenship and Circle Time. Resources and display promote positive images and are regularly reviewed. 

The school does not discriminate on the admission of pupils with disabilities. Due to the nature of the physical environment, some children may not have full access to their surroundings, as they may have severe disabilities. In these instances the school would work with the Local Education Authority (LEA) to see if it is possible to alter the fabric of the building to allow access.

Disability Access

……………………………………………………………………………………

As part of the School’s Accessibility Plan, we are working at ways of improving the environment in order to cater for pupils with disabilities. Access into the building, via the main entrance, is practicable for the use of wheelchairs. Offices are also accessible, as is the computer suite, community room, library, music room and Key Stage 1 (KS1) classrooms. The computer suite and library both have facilities for wheelchair use at workstations. Access from KS1 into the infant playground would also be possible. There is also a disabled toilet in KS1. 

Classes are separate, carpeted and the majority have even, low ceilings (this reduces reverberation and therefore helps children with hearing impairments). There are clear signs on doors and equipment, steps are highlighted, walls are painted with non-gloss paint and there are special roller blinds in many classes with Interactive Whiteboards (these measures are designed to reduce the amount of glare and improve visibility to assist children with visual impairments). These are also areas of non-slip surfaces by sinks in classrooms and around the school. 

Accessibility Action Plan

……………………………………………………………………………………

	ACTION
	MEANS
	SUCCESS CITERIA
	RESOURCE
	LEADERSHIP
	TIME

	1. Evaluate accessibility audit.
	*Discuss accessibility audit with Governing Body-Premises Committee.
	*All points graded on practicality and financial viability within Premises Committee.
	Time.
	Premises Committee.
	Autumn 07

	2. Improve facilities for adults.
	*Undertake minor alterations around the school.
	*Dependent on issues from accessibility audit
	Time

£500
	Premises Committee.
	Spring 08

	3. Improve access to school for adults and children.
	*Widening of doors to computer suite.
	*Gain quotes and undertake necessary building work.
	£2000
	HT/BSS
	Spring 08

	4. Improve classroom environment. 
	*Evaluation of old and new classroom furniture & trial of posture chairs. 

*Improved sight of IWB.
	*Identification of most suitable & practical chair for school.  

*Purchase of 2-3 sets of chairs.

*Upgraded projectors for 5 classes and the library.

*Quote & possible purchase of blinds for other side of the rooms in KS2.
	£1000 

£2000

£1500
	HT/BSS

HT/Technician

HT/BSS


	Autumn 07

Summer 07

Autumn 07

	5. Audit and purchase resources.
	*SEN co-ordinator to audit needs of children in school.
	*Resources purchased to facilitate learning of children with specific needs in school.
	£200
	SENCO
	Autumn 07 


School Uniform

……………………………………………………………………………………

Children are expected to wear school uniform. The colour scheme is grey or black trousers or skirts, white shirts or polo shirts and a navy blue sweatshirt. The sweatshirts with the school logo on are available from the office at very reasonable rates.

Children should wear sensible flat-soled shoes to school. They should also bring a coat, regardless of the season, as even in the ‘summer’ it can still be chilly and rainy. Trendy / expensive designer clothes / trainers are discouraged. School is a place of work. Extreme haircuts are also not permitted, as this is a source of distraction to other children.

Children will do PE during the week so they will need to bring a change of clothes for PE. This should be shorts and a T-shirt, with pumps or trainers for when they do PE outside. Junior children go swimming on a rota basis throughout the year.

Dangling earrings, rings and necklaces are not allowed in school. They can be dangerous and are easily lost. Similarly, children are not allowed to bring in mobile phones, Gameboys, CD players, radios, other electrical items or toys. They cause arguments and can be broken, lost or stolen.  

The school takes no responsibility for such losses or damages.
School Day

………………………………………………………………………………………………………………

School starts at: 8.50am

PLEASE ENSURE YOUR CHILD ARRIVES ON TIME.

We value punctuality and it is important for the smooth running of the school day. A regular routine, with as little disruption as possible, helps your child and the rest of the class settle quickly. This improves both learning and behaviour.

School finishes at: 3.20pm for KS1                3.25pm for KS2  

PLEASE COLLECT YOUR CHILD ON TIME.

It is not fair on your child or the school staff if you are regularly late picking up your child at the end of the school day. If you are unable to pick your child up please make other arrangements for them to be collected on time and inform the school as soon as possible. 

A fee will be charged when children picked up late from school.

100% ATTENDANCE
Attendance is important for your child’s education. Please ensure they attend school every day. Children will easily fall behind in their schoolwork if they miss days regularly and they will find it hard to catch up with their classmates. 

Children should only be kept at home if they have a serious illness or injury.

If this is the case, please contact the school first thing in the morning and let us know.

If your child has a minor illness e.g. mild headaches, stomachaches etc, inform the school and bring them in. Usually, they wear off very quickly once they are into the swing of a school day. If they don’t get any better we will contact you straight away to collect them. 

If you have a dentist, clinic or hospital appointment let the school know when you will need to pick up your child from school to take them there. Please bring your child back to school after the appointment. They should miss as little time as possible. 

Curriculum
………………………………………………………………………………………………………………

Children at St. John’s have access to a broad and balanced curriculum with an emphasis on developing the core skills of Literacy and Numeracy. We believe these provide our children with a firm base for learning in other subjects.

Children work in a variety of ability and mixed ability groups. Teaching methods include whole class, group and individual teaching. Children learn through practical, first hand experiences as well as through direct teaching. Our aim is to encourage each child to be responsible for their own learning, developing their skills of concentration, motivation and independence.

The curriculum in Reception follows the six aspects of the Foundation Stage:

1. Communication, Language and Literacy.

2. Mathematical Development.

3. Knowledge and Understanding of the World.

4. Physical Development.

5. Creative Development.

6. Personal, Social and Emotional Development.

Years 1-6 follow the National Curriculum for all subject areas, with specific guidance from The National Numeracy Strategy for Numeracy, The National Literacy Strategy for Literacy (though these will develop into The National Primary Strategy) and The Birmingham Agreed Syllabus for RE. The school also uses National guidance documents from the QCA for many of the other curricular areas. This helps ensure that there is coverage and progression of key skills and concepts throughout the child’s school life.
Assessment

………………………………………………………………………………………………………………

Assessment plays a very important part in raising standards. Teachers regularly assess what the children have learnt and keep records of their progress.

In addition, children in Years 2 and 6 are formally assessed using Standard Assessment Tasks and Tests in English, Maths and Science. The result of these teacher and standard assessments will give you an indication of your child’s level of attainment compared with other children in the age group nationally. 

Whole school targets and termly targets for English and Maths are discussed with yourself and your child. Your child will be expected to take an active part in their own learning, assessment and setting of personal targets.

Parents’ Evenings occur each term. These provide an opportunity to discuss your child’s attainment, progress and behaviour.

IT IS IMPORTANT THAT YOU ATTEND THESE MEETINGS.

A written report of your child’s progress, in all curricular areas, will be given to you at the end of each academic year.
Homework
………………………………………………………………………………………………………………

We ask parents to support the education of their children by encouraging them to complete and return their homework on time. Children need time away from noise and distractions to do their homework properly.

Each child will regularly receive homework during the week. They will have tables and spellings to learn each week, as well as reading their book every night. They will also have work linked to their topics and curriculum given to them.

Help them with their homework by listening to them, asking them questions and getting them to check their work. It is only with your support that they will fully achieve.
Special Educational Needs / Inclusion.

…………………………………………………………………….………………………………………...

The work to support the needs of children with Learning Difficulties continues in accordance with the SEN provision outlined in the SEN and Disability Act 2001. Our focus remains on incorporating Standards for Inclusion practices - raising achievement for all pupils and seeking to provide a positive and successful experience of school for all pupils.

Through regular testing and assessment, class teachers identify pupils with Special Educational Needs and then complete a CRISP Criterion for Assessment to highlight the child’s specific requirements. Termly Individual Education Plans (IEP’S) are written, that are designed and aimed specifically to meet the needs of the individual child on the SEN Register. These are discussed and reviewed with parents to evaluate the progress of the child and any movement on the register. The views and feelings of all children are exceptionally valuable for their progress / development and they are encouraged to participate in Self Evaluation of their learning at every opportunity. The school staff implements the IEP’s with additional support from outside agencies such as Pupil & School Support, Speech and Language Therapy, Educational Psychologist etc. Where Statements are present for individual children, allocated hours of specific support are delivered by Integration Assistants working closely with the child. Children with SEN work in class alongside their peers and are only removed from class to access specialist support or interventions. Resources are regularly audited, evaluated and replaced / purchased to support the needs of the children with SEN within the school.
Behaviour
………………………………………………………………………………………………………………

Children have the right to come to school to feel safe and secure. They also have the right to feel good about themselves.

Our behaviour system is one based on rewards and sanctions.

Good behaviour, work and effort are rewarded with house points, stickers and praise. Each week, children who have behaved well are rewarded with a period of ‘Golden Time’. Also, at the end of each term, the winning house team is allowed an extended period of ‘Golden Time’. 

Every week children are selected from their special achievements in class and are acknowledged in assembly. Certificates are also awarded at the end of each term for a variety of positive contributions to school life.   

Children are aware of clear school rules. If these are broken then children will experience a range of sanctions.

Parents are expected to support the school and work together with the school if their child is becoming a cause for concern and not following school rules.

We will not tolerate bullying, violence, racism and theft. 

Please contact the school straight away if your child is experiencing any problems.

OUR POLICY IS TO ENCOURAGE THE CHILDREN TO TELL TEACHERS OF ANY PROBLEMS AND LET THEM SORT IT OUT.

WE DO NOT ADVOCATE RETALIATION AS A SOLUTION TO PROBLEMS.
Money
……………………………………………………………………………………………………………....

Children are discouraged from bringing in large amounts of money into school.

Infants bring in a small amount of money each week to cover the cost of their morning break drink and biscuit each day (they also have free fruit for their afternoon break).

Juniors need only bring money to school if they wish to pay for snacks at break time. They are limited to the amount of snacks they are allowed to buy 

(1 drink and 2 snacks) so they need not bring more than 30p-40p per day.
School Meals

………………………………………………………………………………………………………………

Children may go home for their lunch, bring sandwiches or have school meals. 

School meals provide a balanced meal and the school encourages the children to eat healthily. We would therefore ask parents who provide packed lunches for their children to limit the amount of crisps and sweets they give their children and to reinforce healthy eating habits.

The school expects the children to act sensibly at lunchtimes and to follow lunchtime supervisors’ instructions and the school rules. If your child does not behave properly during the dinner hour we will ask you to take them home for dinners.

Parents whose children pay for school dinners can pay for them at the office (£1.60 per day). If the child brings in the money could you put it in a sealed envelope with the child’s name and class clearly written on the front. 

We would appreciate prompt payment for dinners at the start of the week. Failure to pay for school dinners will result in your child being asked to bring sandwiches or to go home for their lunch. The school has to meet the cost of all meals and this has a serious effect on the school budget and the running of the school if parents don’t pay for their child’s meals on time.

School Visits
………………………………………………………………………………………………………………

St John’s has always offered the children a wide variety of educational trips and events. We believe it enriches their experiences and plays an important part in the child’s education and social development. 

Over the course of a year the children will visit local libraries, places of worship and other sites within the surrounding area. They may also go on longer trips / visits outside the local community e.g. residentials, theatres, factories, museums etc. These visits will involve curricular based and non-curricular based activities that will be both enjoyable and educational.

The majority of these trips will be paid for by the school or from charitable donations from local businesses. Occasionally, we may ask for a voluntary contribution towards the cost of the trip or in order to cover the cost of transport. Unfortunately, if the contributions fail to meet the financial commitment of the trip we would be unable to take any of the children.
We appreciate that finances are sometimes difficult and we may be able to help occasionally. Governors have a policy that we require a minimum of 90% of children contributing to the cost of such trips in order for them to take place. The remainder of the money would then be made up from the school budget. As a result fewer resources / equipment would be purchased for the school and your children. 

Additional Information

………………………………………………………………………………………………………………

Copies of school policies, schemes of work and the published school OFSTED report are available for viewing at school on request to the Head Teacher.

If you have a complaint about school procedures or conduct, please do always feel that you can immediately contact the Head Teacher.

The information given in this prospectus was correct in June 2006. There may have been changes since then which would affect the accuracy of this information.
Attendance.

………………………………………………………………………………………………………………

Number of pupils of compulsory school is 160 on roll (Sep 08).

2007 / 2008 Attendance 93%

Authorised and Unauthorised Absence:

Percentage of half-day sessions missed through authorised absence 3.7%

Percentage of half-day sessions missed through unauthorised absence 2.3%
Governing Body Members.

………………………………………………………………………………………………………………

	Ms. J. Thorne                   
	LEA                    
	Mr. F. Price                                         
	LEA                   

	Ms S Butcher– Vice Chair           
	Foundation        
	Mr. R. Guise-Stroebel                         
	LEA                 

	Mrs. T. Allen                                       
	Community             
	Miss S Foulkes                                      
	 DHT

	Ms. K. Smith                                      
	Parent                 
	Vacancy
	Parent               

	Mrs. P Allen
	Parent                 
	TBA
	Clerk

	Mrs S Lea
	     HT           
	Mr G Roberts Chair                                    
	LEA

	Mr. P. Romeo                                      
	Non-Teaching    
	
	


The Governing Body is responsible for all of the major decision making processes within the school. It is made up of different groups of people who share a valid interest in the effective running and improvement of the school. Parents can log onto the Internet to access the School Profile to find out more information about the school.

Governor elections are held every four years and on Governor resignations. If you are interested in becoming a Governor please contact the school or any Governor for details.

Staffing List.
	Secretaries.

	Mrs. J. O’Donovan.
	

	Mrs S Ali

	Building Site Supervisor.

	Mr. P. Romeo.
	

	

	Cleaner.

	
	

	

	Cook.

	Ms. M. Higgins.
	

	

	Parent Partnership Worker.

	Ms. E. Hare.
	

	

	Visiting Support Staff.

	Ms. L. Black.
	Behaviour Support Service.

	Ms. D. Bower.
	Educational Psychologist.

	Ms. S. Allen.
	Pupil & School Support.

	Ms. R. Davies.
	EMAG Teacher.

	Miss. P. Constantine 
	Education Welfare Officer.


………………………………………………………
………………………………………………………

	Teachers.

	Mrs S Lea
	Headteacher.

	Miss S Foulkes
	 Deputy Head.

	Mr L Morrison
	Senior Teacher. KS1

	Ms. V. Campbell.
	Reception.

	Ms. A.Quinn./Miss L Chapman
	KS1

	Mr. I. Shelley.
	KS2

	Mrs. P. Homer.
	KS2

	Miss J Powell
	KS2

	

	Teaching Assistants.

	Ms. L. Illsley.
	Reception.

	Ms. F. Brown.
	KS1

	Ms. M. Hickinbottom.
	KS1

	Ms. E. Whitburn.
	KS1

	Ms. K. Smith.
	KS2

	Ms. R. Leigh.
	KS2

	Ms. D. Adams.
	KS2

	Ms. C. Aird.
	KS1 / 2

	Miss M Jenkins

	Learning Mentor.

	Ms. V. Williams.
	

	

	Dinner Supervisors.

	Ms. Choglay.
	KS1

	Mrs. D. Campbell.
	KS1

	Ms. C. Aird.
	KS1

	Ms. E. Hare.
	KS2

	Mrs. T. Walker.
	KS2

	Mrs. S. Jeerh.
	KS2


School Term Dates Academic Year 2008 / 2009.

………………………………………………………………………………………………………………

	Autumn Term 2008
	Spring Term 2009
	Summer Term 2009

	Wednesday 03 September
to
Friday 24 October

half term
Monday 3 November
to
Friday 19 December
	Monday 05 January
to
Friday 13 February

half term
Monday 23 February
to 
Friday 3 April
	Monday 20 April
to
Friday 22 May

half term
Monday 01 June
to
Wednesday 22 July

	
 


* Teacher Training Day Friday 5th September
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