PERSON SPECIFICATION – CHIEF EXECUTIVE

	Background and experience


	Essential
	Desirable

	Consistent achievement of strong and robust leadership at Board or similar level within a multi-functional organisation of comparable scope, size and complexity.

Proven track record in strategic management and planning.

Experience and evidence of working effectively in a complex multi-disciplinary environment and coping with the changing priorities and pressures.

Demonstrate a sound understanding of the key issues within organisational management including leadership styles, team working, financial control, business planning, quality assurance, Value for Money, information management.  Governance issues and performance. 

Experience of managing, developing and delegating responsibility to a robust senior management unit

Awareness of the major issues that face voluntary, not-for-profit organisations or Trusts.

Empathy with the organisation’s vision and values
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	Skills and Abilities
	
	

	Demonstrate sound leadership skills including the ability to communicate clearly and persuasively with a wide range of audiences, both verbally and in writing.

Demonstrate success in business planning, financial planning, robust performance management and development programmes.

Demonstrate personal achievement of developing an organisation’s vision, mission and strategic goals.

Demonstrate a strong understanding of equality and diversity issues.

Excellent communication and negotiating skills and an ability to influence outcomes through effective reasoning and persuasion. 

An ability to relate to and win the confidence and trust of the Foundation’s Board – working effectively with them in safeguarding the future of the Foundation.
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	Personal Qualities
	
	

	Ambition, energy, drive and resilience and able to deliver under pressure.

A leadership style that empowers and values the contribution of others and a commitment to staff development.

Total commitment to service excellence, a customer first ethos and continuous improvement. 

Hold a current driving licence or be able to fulfil the mobility requirements of this post.

Demonstrate commitment to Continuous Professional Development.

Clear strategic thinking, strong critical and analytical thinking capabilities.

A proactive approach to forward thinking and planning, not reactive.

Outstanding interpersonal and communications skills, able to demonstrate clear ability to positively represent the Foundation at an international level.

Ability to establish and maintain highly important external relationship
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	Qualifications
	
	

	University degree and / or management qualification or equivalent
	(

	


