NTV Board: Details of Appointment of members 

	Start date of appointment


	March 2010

	Length of appointment


	An initial appointment of one year

	Remuneration


	Unpaid – these are voluntary positions

	Expenses


	Travel and subsistence will be paid


	Time commitment
	In the first year it is envisaged the Board will meet about 6 times: this will be reviewed by the Board

There will be one 24 hour residential event including an overnight stay

Each member will be expected to be on at least one sub-committee of the Board - each sub-committee is likely to meet 6 times in the year. 




	Role description


	As a member of the Board you will be a director of the NTV, which is likely to be either a company limited by guarantee or an Industrial and Provident Society.

The role of the Board is to 

· ensure that the NTV responds to Government, TSA and other policy proposals and consultation documents

· ensure that the business of the NTV is carried out efficiently, effectively and in a manner appropriate for the proper conduct of public business

· agree a research strategy and priorities

· ensure that social housing tenants have maximum opportunity to influence national policy and practice in areas that effects them

· ensure that the NTV acts in accordance with its rules, or Instruments and Articles of Governance

· oversee the development of a business plan for the NTV, and the delivery of the business plan

· ensure the NTV discharges its statutory duties within the terms of a Framework Agreement with the sponsoring government department, Communities and Local Government (CLG)




Essential Criteria:

	Criteria


	Where it will be tested:

	Commitment to social housing tenants having influence over national policies
	Application and interview

	Commitment to the values and aims of the National Tenant Voice
	Application and interview

	Commitment to giving the time to play a full role in the NTV Board 
	Interview

	An awareness of the responsibilities of being a director of a Company or Industrial and Provident Society
	Application and interview

	Must not have been disqualified from becoming a director
	Application

	Must not be an un-discharged bankrupt
	Application

	Ability to work positively with others and debate issues whilst maintaining a constructive atmosphere
	Interview

	A strong commitment to equal opportunities and diversity
	Application and interview

	A willingness to represent and act as an advocate for the National Tenant Voice
	Interview

	An understanding of the current issues facing social housing tenants


	Application and interview

	Expertise at professional level in at least one of the following areas:

· financial accounting of a non-departmental public body

· the law relating to companies / non-departmental public bodies

· human resource management

· communication and media handling

· equal opportunities
	Application


Desirable Criteria

	Criteria


	Where it will be tested 

	Understanding of the workings of central government
	Application and interview

	Experience of being a director / Board member of at least one of the following:

· a housing association 

· an ALMO

· a tenant management organisation 

· a housing co-operative

· a voluntary organisation or charity

· a non-departmental public body

· a private business
	Application

	Demonstrable track record of attendance whilst a member of a Board etc. 
	Application / interview / references

	Expertise at professional level in housing law and/or research


	Application


