NOTTINGHAMSHIRE POLICE

PERSON SPECIFICATION

Job Title:



Head of Information Systems
Department/Location:

Information Systems

Date:




February 2009

Library No.

	CRITERIA
	METHOD OF ASSESSMENT

	KNOWLEDGE AND EXPERIENCE

· A minimum of 5 years in a senior ICT management position.

· Demonstrate minimum of 3 years experience of managing the procurement, development and deployment of systems within a substantial ICT function.

· Experience of delivering systems in a large complex organisation.

· Previous practical experience of Prince2, Systems development, Rapid Application Development, Supplier Contracts and procurement of ICT systems & services.

· Demonstrate experience of providing leadership, managing and developing a department and accountability for budgets

· General knowledge of police business applications including Command & Control, Crime, Custody & intelligence and Airwave.

· General knowledge of enterprise level technologies including Business Objects, Windows, Oracle and ITIL.
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	SKILLS AND ABILITIES

· Ability to develop a strategy, processes and systems for the delivery of ICT Systems and projects.

· Ability to communicate effectively and professionally with internal and external contractors and create collaboration opportunities

· Ability to produce reports and undertake presentations to a variety of target audiences

· Planning and organisational ability to manage a high workload and balance priorities 

· Must be able to give evidence of activities undertaken to deliver a high level of customer service

· Possess a sound knowledge of ICT and have IT skills including Microsoft Word, Excel, and Outlook.
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	EDUCATION/QUALIFICATION

· Educated to Degree level or equivalent experience (e.g. professional or military). 
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	OTHER

· Demonstrate a personal commitment to Equal Opportunities and managing Diversity

· Pro-active, tenacious, self managing with strong personal drive

· Access to transport and a willingness to travel throughout the County, and beyond on occasions

· Flexible to meet the demands of the role
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ACCOUNTABILITY

Prepared by __________________________________________________ (Post)

Signature _____________________________________________ Date _________

