   
Head of Financial Management and System Reform

Person Specification

	Criteria


	Essential
	Desirable
	Evidence

	EDUCATION, QUALIFICATIONS AND TRAINING
	
	
	

	· Educated to degree level or similar equivalent academic ability
	
	(
	

	· CCAB Qualified Accountant able to provide evidence of continuing professional development including compliance with mandatory schemes where applicable
	(
	
	

	EXPERIENCE
	
	
	

	· At least two years senior management experience within a complex and dynamic financial environment.
	(
	
	

	· Experience of successfully managing change in a complex environment.
	(
	
	

	· A record of achievement in delivering objectives within required timescales.
	(
	
	

	· Able to work with others demonstrating high level skills in influencing.
	(
	
	

	· Experience of managing, negotiating and influencing at a multi-agency level.
	(
	
	

	· Experience of effectively delivering unwelcome/very difficult feedback to individuals, teams and organisations.
	(
	
	

	· Evidence of effective management and development of staff and teams, giving a clear focus, motivation and support.
	(
	
	

	· Experience of building successful alliances with partner organisations.
	(
	
	

	SKILLS / KNOWLEDGE / APTITUDES 
	
	
	

	· Significant in-depth understanding of the NHS and how it interfaces with other agencies.
	
	(
	

	· Significant in-depth understanding of the role and implications of good financial Management within the NHS.
	
	(
	

	· Knowledge of all relevant policy and strategy that impact on NHS Finances
	
	(
	

	· Ability to critique and understand complex, diverse and contradictory national policy and translate this for local implementation.
	(
	
	

	· Significant skills in interpreting and analysing complex quantitative and qualitative information and transforming information into executive reports, Board reports and presentations; highly numerate.
	(
	
	

	· Is able to demonstrate an ability to manage complex projects.
	(
	
	

	· Ability to communicate ideas clearly and concisely within and out with the organisation; ability to articulate and present complex financial issues to both professional and lay audiences.
	(
	
	

	· Demonstrates a creative and analytical approach to problem solving.
	(
	
	

	· Ability to negotiate effectively to achieve the best possible outcome.
	(
	
	

	· Able to demonstrate sound business skills and knowledge.
	(
	
	

	· Able to demonstrate understanding of performance management principles and processes.
	(
	
	

	· Is able to demonstrate excellent organisational skills, and an ability to prioritise and to work to deadlines.
	(
	
	

	· Ability to demonstrate commitment to team working and use of effective team working.
	(
	
	

	· Ability to cope and function effectively when working in a pressurised environment and with constant interruptions.
	(
	
	

	· Competent in use of standard IT and relevant financial software.
	(
	
	

	PERSONAL QUALITIES / ATTRIBUTES 
	
	
	

	· Able to work on own initiative and with high levels of autonomy and using personal judgement.
	(
	
	

	· Self-motivated and able to motivate others.
	(
	
	

	· Demonstrates an appropriate approach to dealing with confidentiality, both formal and informal.
	(
	
	

	· Mature approach, able to deal effectively with confrontations and conflict and remain resilient.
	(
	
	

	· High levels of self-awareness and impact on others.
	(
	
	

	OTHER JOB REQUIREMENTS
	
	
	

	· Able to attend meetings anywhere within the UK and able to participate in meetings/event outside of ‘office hours’.
	(
	
	

	
	
	
	


