TERMS AND CONDITIONS
Contract

This is a fixed term appointment of three years with the opportunity to extend for a further two years under normal Civil Service terms.  Flexible working patterns would be considered.

Salary 

Salary for this role is around £85,000. More may be available for a truly exceptional candidate. 

This is a Senior Civil Service Band 1 appointment. Salary will be determined depending on track record and experience.

Increases in salary are agreed by the Departmental Senior Civil Service Pay Committee, which is chaired by the Permanent Secretary, and based on decisions taken in accordance with procedures set out by the Cabinet Office and in the published Departmental SCS Pay Strategy.  

Salary will be reviewed annually and individuals will be notified in writing of any change to their salary.

In addition, there will be the opportunity to earn an annual non-consolidated bonus worth up to 15% of basic salary. Bonuses will depend on the postholder’s performance and contribution to the organisation, against objectives and targets. These are set and agreed at the outset of the appointment and annually thereafter. 

Location
The post will be based at Sand Hutton, and will involve regular travel to London and around Great Britain.

Holidays

30 days, plus eight days’ bank holiday and 2.5 privilege days taken at fixed times of the year.

Pension

Employment is pensionable from the outset.  More detailed information can be obtained from www.civilservice-pensions.gov.uk.

From 1 October 2007 existing members of the SCS are entitled to work up to age 65 if they wish. They can also request to work beyond 65. Current members of the SCS will still be able to retire at age 60 and take their pension and lump sum in full. New recruits into the SCS from outside the Civil Service who join after the introduction of the new Pension Scheme next year will have a pension age of 65.

The Civil Service offers excellent pension arrangements, and the flexibility to choose the type of pension that suits you best.  The NUVOS pension scheme is an occupational pension scheme that provides an income for retirement. Employee contributions are currently 3.5% of pensionable earnings with the employer making contributions varying between 17.1% and 25.5%, depending on annual salary.
The Partnerships pension account is a stakeholder pension with a choice of providers.  Both schemes provide good-quality ways of saving for retirement.

Relocation Package
A relocation package may be available, in certain circumstances.

Notice Period
Standard for most employees at senior levels - three months.

Security Clearance

This appointment is subject to appropriate security clearance.
Other

This post is open to EU nationals, nationals of Commonwealth and European Economic Area (EEA) countries and certain close family members of an EEA national.  Candidates from the Commonwealth must be free from any restrictions to live and take up employment in the UK.
Conflicting Interests

In addition to the general conditions of service, you should note that Defra staff are required to apply for approval before becoming associated with any kind of private business interest related to any Departmental interests.

Equal Opportunities Policy

Defra is an equal opportunities employer.  Its policy is to provide equal opportunities for employment, career development and promotion to all who are eligible, on the basis of ability, and suitability for work.  Applications are welcome from all sections of the community irrespective of colour, race, religion, gender, sexual orientation, marital status, age, disability, ethnic or (subject to Civil Service rules) national origin. 
