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          Equalities Monitoring Form


The Corporate Equalities Employment Policy is a statement of Hampshire County Council’s policy for achieving equality of opportunity in its employment practices.

All sections of the population will have equal access to jobs.  No applicant or employee will receive less favourable treatment because of their gender, disability, age, ethnic or national origin, marital status, creed, sexuality, trade union activity or responsibility for dependants unless a Genuine Occupational Qualification (GOQ) applies.

In order to combat indirect discrimination, no unnecessary conditions or requirements will be applied to any County Council job, which would have a disproportionately adverse effect on any one group.


To monitor the effectiveness of the policy, we need to record certain personal details about the people who apply for vacancies.  It is for this reason ONLY that you are asked to provide the information below which will be treated with the strictest confidence and used only for statistical purposes.

This will not be made available to the selection panel.  Information recorded on this form may be used in computerised records.  Under the terms of the Data Protection Act 1998 this information will be treated in a secure and confidential manner.

(Required)


	I certify that the information given on this form is correct to the best of my knowledge.  If I am appointed, I understand information from this form may be computerised for personnel/employee administration purposes in accordance with the Data Protection Act 1998. Where applicable, I will be subject to the regulations on political restrictions as defined in the local Government and Housing Act 1989


	Signed:
	
	            Date: 
	     


EQUAL OPPORTUNITIES INFORMATION
	We would be grateful if you would complete the following in order for us to monitor equalities information and ensure that we are treating all candidates fairly and appropriately. This information will be treated as confidential and will not be forwarded to the recruiting managers nor used as part of the selection process




Please complete the following as appropriate: (This will be considered separately)

	Female 
	 FORMCHECKBOX 
     Male      FORMCHECKBOX 

	Date of Birth:
	DD/MM/YY
	
	


	

	How would you describe your ethnic origin?

	
	
	
	
	
	
	

	(a)  White
	
	(c) Asian and Asian British
	(e)  Chinese or other ethnic      

       group



	 FORMCHECKBOX 

	British
	
	 FORMCHECKBOX 

	Indian
	
	 FORMCHECKBOX 

	Chinese 

	 FORMCHECKBOX 

	Irish
	
	 FORMCHECKBOX 

	Pakistani
	
	 FORMCHECKBOX 

	Any Other

	 FORMCHECKBOX 

	Any other White background
	
	 FORMCHECKBOX 

	Bangladeshi
	
	
	Please write in below

	
	Please write in below


	
	 FORMCHECKBOX 

	Any other Asian background
	
	
	     

	
	     
	
	
	Please write in below
	
	
	

	
	
	
	
	     
	
	
	

	
	
	
	
	
	

	(b)  Mixed


	
	(d)  Black or Black British
	
	
	

	 FORMCHECKBOX 

	White and Black Caribbean
	
	 FORMCHECKBOX 

	Caribbean
	
	
	

	 FORMCHECKBOX 

	White and Black African
	
	 FORMCHECKBOX 

	African
	
	
	

	 FORMCHECKBOX 

	White and Asian
	
	
	
	
	
	

	 FORMCHECKBOX 

	Any other mixed background
	
	 FORMCHECKBOX 

	Any other Black background
	
	
	

	 FORMCHECKBOX 

	Please write in below
	
	
	Please write below
	
	
	

	
	     
	
	
	     
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


Disability

The Disability Discrimination Act (1995) defines a disabled person as: “ a person who has or has had in the past a physical or mental impairment which has a substantial long term adverse effect on their ability to carry out normal day-to-day activities”.

	Under this definition, do you consider yourself to be disabled?            Yes FORMCHECKBOX 
    No FORMCHECKBOX 


	

	Applications from disabled people are welcome. We guarantee to interview a disabled applicant who meets the minimum job criteria and will ensure appropriate support is provided where required.
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