Equal Opportunities

As a major employer, the council is taking positive steps to eliminate discrimination, and to redress imbalances, in order to provide genuine equality of opportunity and diversity at all levels within the organisation.

The council aims to treat all employees with dignity and respect and provide a working environment free from discrimination and harassment.

Every possible step will be taken to ensure that employees and job applicants are treated equally and fairly and that decisions on recruitment, selection, training and promotion are based on agreed criteria. In particular, no applicant or employee will be placed at a disadvantage by requirements or conditions which are not necessary to the performance of the job, or which constitute indirect unfair discrimination.

The council believes that it is in the Authority’s interests and those who work for it to be committed to the use, development and retention of the full range of skills and talents of its employees, and will work to provide an employment environment in which everyone has the opportunity to contribute and develop.

Employees will be involved in the regular reviewing and monitoring of the Equality and Diversity policy to ensure its relevance and effectiveness.

Havering’s Statement of Policy on Employment of People with Disabilities.

The London Borough of Havering, as a responsible employer, acknowledges its obligation to take positive action to employ a fair proportion of disabled persons. In this respect the council commits itself to:

· Give full and fair consideration and ensure equal treatment of disabled applicants for all types of vacancy where their disability is not an absolute occupational qualification.

· Wherever possible, after any necessary rehabilitation training, retain or transfer to more suitable work employees who become disabled during their employment with the council. 

· The council accepts that disabled employees should have equal opportunities with other employees for training, promotion and career development in order to use their capabilities to the full. Wherever possible the council will pay particular attention to job design and restructuring in order to facilitate the opportunities for the career advancement of its disabled employees. 

· The council will take into account as far as reasonably practicable, the needs of the disabled when designing new premises and will be prepared to make adaptations to equipment where this is essential for the employment of a newly-appointed or an existing person with disabilities. 

· The council will ensure that people with disabilities in its employment are, when necessary, offered specialist knowledge and advice to assist them in their lives.  Its expects its employees to co-operate in enabling a disabled person to settle into employment and the general working environment and will consult the appropriate employee representative on these matters where necessary. 

The council will pay particular attention to the safety of its disabled employees.  Its expects officers at all levels upon whom safety responsibilities have been placed, to pay particular attention to the safety of the various workplaces under their care and the means of escape in case of a fire in relation to the needs of people with disabilities
