Annex B - Equal Opportunities Monitoring Form 

The Department for Children Schools and Families is committed to being an equal opportunities employer. We value and welcome diversity. We aim to develop all our staff to enable them to make a full contribution to meeting the Department's objectives, and to fulfil their own potential on merit. We will not tolerate harassment or other unfair discrimination on grounds of sex, marital status, race, colour, nationality, ethnic origin, disability, age, religion or sexual orientation. We will promote and support the use of a range of flexible working patterns to enable staff to balance home and work responsibilities; and we will treat people fairly irrespective of their working arrangements.

The Department, as a disability symbol user, is committed to interviewing all applicants with a disability who provide evidence of meeting the minimum requirements necessary for the job.  If you wish to take up this offer, please make reference in your letter of application and ensure that your application sets out clearly your credentials, in particular in respect of the essential experience and personal qualities which the post holder is required to have.
Under the Disability Discrimination Act 1995 we are legally required to consider making reasonable adjustments to ensure that disabled people are not disadvantaged in the recruitment and selection process.  We are therefore committed to meeting, wherever possible, any needs you specify in your application.  We will also consider any reasonable adjustments under the terms of the Act to enable any applicant with a disability (as defined under the Act) to meet the requirements of the post.
The Selection Panel will recommend the candidate considered most suitable for appointment.  If you are successful, enquiries will be carried out into nationality, health and other matters to ensure that you are qualified for appointment.
Should you consider yourself eligible to apply to this post under the Guaranteed Interview Scheme, please complete the Guaranteed Interview Scheme Declaration and kindly return to us with your application. 

	Equal Opportunities Monitoring Form



	The 2001 Census introduced new ethnic categories to reflect the way the ethnicity of Britain is evolving.  We now need to collect statistics on DCSF civil servants (using the same categories) so that we can compare results and monitor the progress of our efforts to promote equality of opportunity for all ethnic groups.  To do this, it would be appreciated if you would complete this section of the application form. A Word version of this Form is attached to enable you to complete it electronically.


You may be assured that the information you provide will be treated confidentially and processed in strict accordance with the Data Protection Act 1998, and the DfES’ Code of Practice on Ethnicity and Disability Data (a copy of which will be made available to you on request).  Access to ethnicity data will be limited to a small number of authorised people in support of the DfES’ Equal Opportunities policies.


This information will be treated confidentially and will not be seen by Sift or Board members to ensure that it will not affect your application in any way.

	Column A - Which group do you most identify with?
	Column B - Which is Your Ethnic Background?

	(Please tick only one option)

(A)
British or Mixed British


(B)
English


(C)
Irish


(D)
Scottish


(E)
Welsh


(F)
Or any other
	(Please tick only one option)

Asian
(A)
Bangladeshi
(B)
Indian
(C)
Pakistani
(D)
Any other Asian background


Black
(E)
African
(F)
Caribbean
(G)
Any other Black background

Chinese
(H)
Any Chinese background

Mixed Ethnic Background
(I)
Asian and White
(J)
Black African and White
(K)
Black Caribbean and White
(L)
Any other mixed ethnic background

White
(M)
Any White background

Any other Ethnic Background
(N)
Any other Ethnic background





























































































































